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OVERALL RATING
L e [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective

Bargaining A
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
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PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Danny Xu; APSCA membership number: CSCA-
Name of team auditor (if applicable): N/A; APSCA membership number: N/A
Name of observers, translators, trainees, advisors/consultants (if applicable): N/A

Monitoring partner name: Bureau Veritas Consumer Products Service (Audit Company APSCA membership number:

Audit schedule details: The audit was planned for 1 auditor x 1 day.
Announcement Type: Semi Announced Full Audit (Monitoring Date: March 3, 2025)

Business partner information: The factory was established on November 23, 2021 and specialized in the manufacture of
holiday gifts and crafts, such as Christmas decorations. Business license number was 91440515MA58DFQY9B. Factory
name in English was SHANTOU BOYUEXIN CRAFTS CO., LTD. Factory local name in business license was iUl =< i {45,
BT 7L AMR4A1). Factory address in English was 3-4 FLOORS, END OF KUNMEI ROAD, FENGXIANG STREET,
CHENGHAI DISTRICT, SHANTOU, China. Factory local address in business license wasili2k &8 E R EEE+R
KEEFIE=fE- Mm%

The main production processes in the factory included sewing, hand working, and packing.

Audited location information: The factory occupied the 3rd floor and 4th floor of one 9-storey building used as office,
warehouse and production area. No transportation, dormitory or canteen was provided for employees.

Remark: There were another some companies located in the same buildings with independent business licenses,
separate management system, attendance and payroll system. Rental agreement was provided for review. Per onsite
observation, no exchanged workers were noted. As a result, the audit scope only focused on the areas used by the
auditee.

The layout of one 9-storey production building was as below:
1/F: Parking area

2/F: Chenghai Yiluxin Crafts Co., Ltd.

3/F: Auditee (Hand working, packing)

4/F: Auditee (Warehouse, sewing and office area)

5/F: Shantou Huarui Electronic Technology Co., Ltd.

6/F: Shantou Chenghai Jisheng Toys Co., Ltd.

7/F: Zi Qi Trade Co., Ltd.

8/F: Shantou Shaonianxin Toys Co., Ltd.

9/F: Shantou Mingli Plastic Co., Ltd.

The floors were owned by auditee.

Operating shifts and hours: The regular working hours were 8 hours per day and 40 hours per week. The normal working
days were from Monday to Friday, and the regular rest days were Saturday and Sunday. There was only one working shift
for workers and the working hour was 8:00 to 12:00 and 13:30 to 17:30 with a rest break from 12:00 to 13:30. No
vulnerable workers (pregnant, young, disabled, foreign migrant etc.) were noted.

Time recording system: The factory adopted finger printing attendance system to record employees’ working hours.

Salary payment details: Employees’ wages were paid before 15th of each month after the payment period by bank
transfer. Per payroll review and interviews with management and employees, all employees were paid by hourly rate.
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Worker number information: There were a total of 29 employees with 25 production workers (9 male production workers
and 16 female production workers) and 4 non-production staffs in the factory. There were 26 domestic migrant workers,
who were from Jiangxi, Fujian, Hunan, An Hui Province of China. No young, pregnant, seasonal, temporary, disabled,
home-based workers or interns, apprentices, contractor workers were noted. The youngest employee noted during this
audit was 27 years old.

Good practices: N/A

Worker organization details: There was no union but a worker representative committee established in the factory. Worker
representatives were elected by workers freely.

Circumstances: There was no special circumstance during the audit.

Summary of findings: The factory had set up a social management system. However, the social management system was
not implemented effectively because deficiency was found in PA 1, 2, 5, 6 and 7. Please refer to the report in amfori BSCI
platform for details.

Living wage calculation: #LivingWage

Basic Needs Wage was provided by auditing company. Please refer to the attached file on the amfori BSCI platform.

BV had used the methodology which was similar with Anker Benchmark methodology to estimate the living wage by
estimating the cost of a basic but decent life style for a worker and his/her family.

This involved adding up the cost of three expenditure groups: food (for a low-cost nutritious diet), housing (for basic
healthy housing), and other essential expenses for a family, and then adding a small margin for sustainability and
emergencies. The reason BV did not use Anker benchmark was no data in GLWC for area where the factory was located.
The data source: onsite audit information collection (BV BNW).

Remark:

1. There was no contractor/agencies/government waivers/collective bargaining used or available by the auditee, which
made the contractor license/agency labour contract/government waivers/collective bargaining agreements not applicable.
2. Attendance person list: Mr. Zhu Ding Lu/Admin. Manager and Ms. Ou Mu Ying/Worker Representative

3. As of the current project category, production process, scale and pollutant status, the construction project was not
included in the environmental impact assessment management scope. In accordance with the Article 5 of Classified
Administration Catalogue of Environmental Impact Assessments for Construction Projects (2021 Revision), construction
projects not specified in this catalogue shall not be included in the environmental impact assessment management of
construction projects.
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SITE DETAILS

Site Site amfori ID
SHANTOU BOYUEXIN CRAFTS (D
CO.,LTD

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry

Textiles

amfori Process Classifications GS1 Classifications
Assembly Segment Arts/Crafts/Needlework
Cutting Family Arts/Crafts/Needlework

. ] ) Supplies

Inspection / Quality Inspection Product Class Needlework/Toy Making
Labelling / Label Sewing Craft Supplies
Packaging / wrapping / shipping
Raw materials reception / handling / storage (the site
does not use hazardous chemicals)
Sewing / Stitching

NACE Classification Water Stress Situation

Manufacture of other textiles This site is not located in a water stressed region
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METRICS

Key Metrics
Total workforce 29 Workers
Legal minimum wage in local currency 1,720 Monthly
Lowest wage paid for regular work at the site 2,000 Monthly
Calculated living wage in local currency 2,180.17 Monthly
Total sample 5 Workers
Other Metrics
Male workers 12 Workers
Female workers 17 Workers
Non-binary workers 0 Workers
Permanent workers - Male 12 Workers
Permanent workers - Female 17 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 2 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 9 Workers
Domestic migrant workers - Female 17 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers

Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 12 Workers
Workers hired directly - Female 17 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 3 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System
Site: SHANTOU BOYUEXIN CRAFTS CO., LTD | Site amfori ID: (i NNEGI0D

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system
to implement the amfori BSCI Code of Conduct?

[oes [T

Finding

AR &R . U ERA RN . T &
A THEEAEEER . BRI BRI EE
FECRACR AT L EDVEIATIUE .2, 5, 6707
TFHEwRsE - Bz = A AR AT S -
RIERATIIE = BRI 1.1 .

Per document review, factory tour and
management interview, the factory had set up a
social management system. However, the social
management system was not implemented
effectively because deficiency was found in PA 1, 2,
5,6 and 7. Thus, this finding was rated as partially.
This violated Performance Area 1: Social
Management System and Cascade Effect 1.1.

Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

RIS SR . ATHHMERARNY . T &
37 FERE R AR R I E A iR, B E

Per document review, employee interview and
management interview, the factory had established

the production capacity and costs procedure and
arranged the production plan corresponding, but
the factory did not organize its workforce capacity
effectively to meet the expectations of the delivery

T FREEMHELRR A THERE N R RiTE
ERMIEALH Ainpiatja B EmEFR - AL,
ZASH AT ATFE -

RIBTHIE = BB ERINBEETIR1 4.

order, which resulted workers’ monthly OT hours
exceeded local legal requirement. Thus, this finding
was rated as partially.

This violated Performance Area 1: Social
Management System and Cascade Effect 1.4.

PA 2: Workers Involvement and Protection
Site: SHANTOU BOYUEXIN CRAFTS CO., LTD | Site amfori ID:( END

Question: 2.5 Is there satisfactory evidence that the auditee has established, or participates in, an
effective operational-level grievance mechanism for individuals and communities?
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Finding

Per document review, factory tour and
management interview, it was noted that the factory
had established or participated in an effective
grievance mechanism for individuals, the grievance
mechanism allowed workers to lodge suggestions
or complaints related to the workers’ rights, and
individuals had alternative ways for lodging a
complaint, such as through suggestion box, worker
representative or directly to the management.
However, the factory had not set up a channel for
local communities’ coming up with its suggestions
or complaints to management for improvement.
Thus, this finding was rated as partially.

Please refer to BSCI 2.5.

PA 5: Fair Remuneration

R EZ PN ER A R , FiZA
AT BIESS5THHE A BRI L BiF
MHFMEFT TAIREEW L RREEF . HEFR
T ENEIRFA L BB ENGE . TAMNE
HEEMEEERF- BE . I @Ekazeo 56
BIFIEAR T a0 - AR 2 B RIFLER
B FEZ s H AP TFE -
EEEBSCIHIER25-

Site: SHANTOU BOYUEXIN CRAFTS CO., LTD | Site amfori ID: @ D

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Per document review, employee interview and
management interview, it was noted that the factory
did not collect the information and calculate the
basic needs wages to identify possible gaps
existing between the actual remuneration and the
basic needs wages. Thus, this finding was rated as
No.

Please refer to BSCI 5.4.

REHEZ . AT HRERARRN . 2R
T R TEAF K IR{E R IEMTE LR
BRI T EARER TE 2 (AfIER-
iz AR A TS

iEZEBSCIPA5.4-

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Per document review, employee interview and
management interview, according to the social
insurance payment receipt provided by factory
management, it was noted that 24 out of 29
employees (82.76%) were provided with medical,
maternity, accident, pension and unemployment
insurance in January 2025. In addition, factory had

WIS ERE . RTWHRIERA R . RIE
TIRMER120255F 1 At RIERBRER T
241297 T (82.76%) R TEESY . £F . T .
Fatkl Rl B, T A20ERATMETE
WESMREE . ARIEIM2024F6 H12H0%/202556 A
1B AT BteREEEAR . BILZHR
ARG -
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Finding

provided commercial accident insurance to 20
employees, the valid period was from June 12,
2024 to June 11, 2025. Due to the factory's social
insurance coverage was insufficient, this finding
was rated as Partially.

In accordance with Article 73 of the Labor Law of
the People’s Republic of China.

PA 6: Decent Working Hours

1RIE it A RESIEFEhiE S F73%-

Site: SHANTOU BOYUEXIN CRAFTS CO., LTD | Site amfori ID: (D

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with

the requirements of the amfori BSCI Code of Conduct?

Finding

Per document review, employee interview and
management interview, it was noted that 15 out of
15 sample population employees worked in excess
of the statutory overtime hour limits. A review of 15
sample population employees’ time records (5
samples from current paid month January 2025, 5
samples from December 2024 and 5 samples from
August 2024) yielded the following: a) 5 out of 5
sample population employees’ monthly overtime in
August 2024 reached 84 hours; b) 5 out of 5
sample population employees’ monthly overtime in
December 2024 reached 76 hours; c) 5 out of 5
sample population employees’ monthly overtime in
January 2025 reached 56 hours; This finding was
rated as No because overtime working was
observed 3 out of 3 sample months.

In accordance with Article 41 of the Labor Law of
the PRC.

PA 7: Occupational Health and Safety

RIBSC R . A TIHHAIER AR . FiZA
MR RS TERRE A5 MR (ML
AT H2025%1 A . }h20245F12H |, )\ 2024F8 A
EWESMEAR) . BRI LH 1558 8 TinEE Y
TEEME . B4R - a) 558 H1F R TFE2024F8
BRINEIETE) % 84/ 5B - b) 5/5% Ii4¥ A T 12024
F12 BRIINBEETE) A 76/ 581 - c) 5/5EMFR T
20255 1 BRIANPEET ) # 567\ »
ZESHAATFE , EAMER 33 A EmeE
THE-

BB {hig A REFIET it b F415%.

Site: SHANTOU BOYUEXIN CRAFTS CO., LTD | Site amfori ID: (S NG

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?
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Finding

Per document review, factory tour and RIECE R PR EINIIEIEA RDE  Higs
management interview, it was noted that pulley MEEFIGE1 2688 B FRIFEF TR -
guard installed on 1 out of 2 sewing machines in ZinBs AT ATFE . AAEE LB 2T
the sewing area was incomplete. This finding was Zin AR B -

rated as partially because this issue was caused by  iFEF 4 £ RETE DA ETEN

oversight of management. (GB5083-1999) / E6.1.65 -

Please refer to Article 6.1.6 of Code of Design of
Manufacturing Equipment Safety.

Question: 7.25 Is there satisfactory evidence the auditee verifies that temperature, humidity, space,
sanitation, illumination are adequate for the health and safety of workers?

Finding
Per document review, factory tour and RIESCEEE | TR IE A R . T i
management interview, it was noted that the Bifh R T TiEmRaER EtREESEE. &

auditee had not yet assessed the temperature and MBS HA AT . ERIREER A TRZER.
humidity and illumination in the workshop in such a i5%%F BSCI PA7.25-

way that was adequate for workers’ specific

activities. This finding was rated as No because the

auditee did not know this requirement.

Please refer to BSCI PA 7.25.
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